YOU HAVE LEGAL RIGHTS
DON’T FORGET
YOUR RIGHTS!

WATER - Employers should provide
sufficient water so that every worker
can drink a cup every 15 minutes.

TRAINING - Your employer should
provide training regarding
prevention, recognition and
treatment of heat stress.

REST AND SHADE - People who work
outdoors have the right to have an
extra rest and shade when they feel
it necessary to prevent heat stress or
any other illness caused by heat.

EMERGENCY PLAN - Your employer, by
law, should have procedures on what to do
when workers are exposed to heat stress.
Employers have to provide training to all
workers on how to direct an ambulance to
the precise work area in case of an
emergency.

CRLA OFFICES
COACHELLA 1460 6th Street, Coachella, CA 92236
(760) 398-7261

DELANO 601 High Street, Suite C, Delano, CA 93215
(661) 725-4350

EL CENTRO 449 Broadway, ElCentro, CA 92243
(760) 353-0220

FRESNO 2115 Kern Street, Suite 370, Fresno, CA 93721
(559) 441-8721

HOLLISTER* 310 4th Street, Hollister, CA 95023

(831) 724-2253 Thursdays Only

LAMONT 9715 Main Street, Lamont, CA 93241
(661) 845-9066

MADERA 126 North B Street, Madera, CA 93638

(559) 674- 5671

MARYSVILLE 511 “D” Street, Marysville, CA 95901

(530) 742- 5191

MODESTO 1111 | Street, Suite 310, Modesto, CA 95354
(209) 577-3811

OXNARD 338S. “A” Street, Oxnard, CA 93030

(805) 486-1068; (805) 8083

SANTA BARBARA 2020 Alameda Padre Street, Suite 101 Santa
Barbara, CA 963103

(805) 963-5982

SANTA CRUZ 501 Soquel Avenue, Suite D, Santa Cruz, CA 95062
(831) 458-1089 Wednesdays Only

SALINAS 3 Williams Road, Salinas, CA 93905

(831) 673-1377

SEASIDE* 1364 Fremont Boulevard, Seaside, CA 93955

(831) 757-5221 Mondays Only

SANTA MARIA 2050 “G” South Broadway, Santa Maria, CA
93454 (805) 922-4563

SAN LUIS OBISPO 1011 Pacific Street, Suite A
San Luis Obispo, CA 93401 (805) 544-7997

PASO ROBLES 400 Oak Hill Road, Paso Robles, CA 93446
(805) 239- 3708

SANTA ROSA 725 Farmers Lane, #10 Bldg. B
Santa Rosa, CA 95405 (707) 528-9941

STOCKTON 145 E. Weber Avenue, Stockton, CA 95202
(209) 946- 0605

WATSONVILLE 21 Carr Street, Watsonville, CA 95076
(831) 724-2253

VISTA 640 Civic Center Drive, #108, Vista, CA 92804

(730)966-0511

SAN FRANCISCO 631 Howard Street, Suite 300, San Francisco, CA
94105-3907 (415) 777-2752 Administrative Office - No Client
Services

*These offices have limited intake and office hours
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Heat

Stress
Can Kill
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In past summers, farmworkers have been
hospitalized due to heat stress and several
have died. You and your employer should
take necessary precautions to avoid heat
stress.

ATTENTION

Immediately Notify Your Supervisor If You Or
A Co-Worker Are Experiencing The Following
Symptoms:

e HEADACHE

o WEAKNESS

¢ CRAMPS

¢ NAUSEA or VOMITING

¢ INCREASED HEART RATE

e EXCESSIVE SWEATING

¢ REDNESS or BURNING of SKIN

¢ |IRRITABILITY or CONFUSION

¢ CONVULSIONS

e DIZZINESS or FAINTING

AVOID ILLNESSES
CAUSED BY

HEAT STRESS

IN CASE OF
EMERGENCY:

e Call 911

e Immediately Notify
Your Supervisor

e Move VictimTo A
Cooler and Shaded Area

¢ Do Not Leave Person
Unattended

The employer shall be responsible and should
provide immediate help or medical assistance if
you are injured or become ill at work.

Safety and Health
Recommendations

e Drink a cup of cold water
every 15 minutes.

e  Wear light clothing and use
caps or hats.

e Take breaks in shaded and
cool areas.

e Avoid drinking alcohol
before you start working.

e Try not to work alone.

e At the moment you start
feeling symptoms of heat
stress, take a break or slow
down.

e Take extra precautions
during the first weeks on a
new job so that your body
can get used to the sun’s
heat and acclimatize to the
working conditions.

If you believe your employer is violating the
law or is retaliating against you, contact one
of our offices for information regarding your
legal rights.




